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THIS GUIDEBOOK HAS BEEN DEVELOPED UNDER 
WOMEN'S VOICE AND LEADERSHIP – PAKISTAN 
(WVL-P) TO CONTINUE THE TRAINING PROVIDED TO 
PROJECT PARTNERS – 12 CORE WOMEN RIGHTS 
ORGANIZATIONS (WROS) STAFF TO BE ABLE TO 
INTEGRATE GENDER BUDGETING TOOLS IN THEIR 
ONGOING WORK. 

introduction 

A 05 days training workshop was 
conducted by the gender experts 
Zahra Tul Fatima and Uzma Lateef in 
January 2021 followed by a 03-day 
refresher training in February 2022. The 
training process was not just limited to 
one activity, but the training course 
continued to engage with WROs to 
capture their learning and provide 
technical hand-holding through online 
sessions held by the gender experts. 

Gender 
Responsive 
Planning and 
Budgeting

WVL-P team also emphasized on the 
integration of gender budgeting tools 
in their programming. The combined 
efforts and input by the project's team 
i n  O x f a m  a n d  g e n d e r  e x p e r t s , 
therefore, enabled WROs to convert 
their learning into practice. This 
practice-based learning is now being 
documented as a guidebook to serve 
as a useful resource for WVL-P 
partners and other organizations 
working for women's rights. 

Gender-responsive budgeting (GRB) as an 
approach helps to mainstream the gender 
dimension into all stages of the program 
planning and budgeting cycle. It refers to the 
process of conceiving, planning, approving, 
executing, monitoring, analyzing and auditing 
budgets in a gender-sensitive way. It involves 
analysis of actual expenditure on women and 
girls as compared to on men and boys taking into 
account their different needs and priorities and 
helps to decide how strategies should be made, 
adjusted and reprioritized. When applied as a 
tool, gender-responsive budgeting can be used 
for effective policy implementation to check if 
the a l locat ions are  in  l ine  with  pol icy 
commitments and are having the desired impact.

PRE BUDGET:
Stage:  Planning & Preparation of the Budget  

Tool 1:  Gender-disaggregated analysis of the impact of 
the budget on time use
Tool 2: Gender-aware beneficiary assessments

POST BUDGET:
Stage: Monitoring & Evaluation 

Tool 3: Gender- disaggregated expenditure incidence analysis
Tool 4:  Gender-disaggregated Data of Service Providers
Tool 5: Tracking Expense against Staff Gender Ratio  
Tool 6: Gender Responsive Budget Statement 
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I n  a  s i m p l e  w a y  –  G e n d e r -
responsive budgeting is critical for 
enduring that the allocation of 
resources takes place in a gender-
sensitive manner as it involves the 
examination of all expenditures and 
r e v e n u e s  f r o m  a  g e n d e r 
perspective. This implies that all 
expenditures are examined for their 
relevance, accessibility, impact, 
and consequences for women and 
men.  For  instance,  when an 
organizat ion al locates some 
b u d g e t  f o r  t h e  p r o v i s i o n  o f 
transportation or accommodation 
facilities for its staff, the GRB tools 
help the organization to analyze 
that how much of this provision 
goes to women? How much is going 
to women? (in monitory terms).  
Similarly, if an organization budgets 
for a daycare/ child-friendly facility 
f o r  i t s  s t a f f  m e m b e r s  o r 
communities, the GRB tools help to 
analyze the impact on women and 
men on its staff or the target 
communities. Gender-responsive 
tools support the organization as 

well as its various stakeholders to 
r e c o g n i z e  a b o u t  g e n d e r 
commitments of the organization 
and how the organizat ion is 
spending its finances on women 
and men to meet their different 
needs and priorities.  

This guidebook helps to execute 06 
selected basic tools which can be 
used by any organization to ensure 
gender mainstreaming in their 
financial  systems. The guide 
provides a step-by-step detail of 
each tool as well as defines the 
s c o p e  o f  e a c h  t o o l  a n d  i t s 
relevance to different stages of 
b u d g e t i n g  ( p r e  a n d  p o s t -
budgeting). In addition to these 
tools the gender perspective 
s h o u l d  b e  i n t e g r a t e d  i n 
institutionalized routines, such as 
f o r m s ,  g u i d e l i n e s ,  r u l e s  f o r 
a d m i n i s t r a t i v e  p r o c e s s e s , 
checklists, etc. Organizations 
should provide information on their 
actions to reduce gender gaps in 
their annual budget statements.
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TOOL 1
Gender-disaggregated 
analysis of the impact 
of the budget on time use 

Scope of the Tool: This tool aims 
at  analyzing how resource 
allocation and revenue raising 
patterns (if organization has 
designed any activity for revenue 
g e n e r a t i o n  s u c h  a s  f e e s / 
charges for using its services) 
impact the amount of different 
types of paid and unpaid work 
done, and the way that time is 
spent by women, men, boys and 
girls at household level. The work 
that women and girls do in the 
care economy remains invisible, 
therefore this type of analysis is 
important to see that impact. 

The tool also helps to see the 
adverse impact of designed 
projects and interventions on 
women, men, transgenders, 
elderly, girls and boys.

Objective
To assess and analyze prevailing 
gender division of work in a 
community and set strategic 
goals to transform their role in a 
way that is less burdened yet 
meets their strategic interests 

When to be used 
Before project design, 
During project interventions and 
 After project completion to see 
the impacts and change in the 
gender division of work 

Sample of daily routine chart
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TOOL 1: Gender-disaggregated analysis of the impact of the budget on time use 
Type of 
Gender  

Type of 
work

 

8:00am  9:00am  10:00am  11:00am  12:00am  1:00pm  2:00pm  3:00pm  4:00pm  5:00pm  6:00pm 7:00pm

Women             
Men             
Boys             
Girls             
TG

- Use daily routine chart – a participatory rural appraisal (PRA) tool. 

- Focus group discussion or individual interview are most suitable techniques to gather data

- Develop daily diary for women and men in a community using interactive methodology

- Round of community to develop observation-based analysis (community walk) 

- Informal talk with community elders (women and men)

- Enter the data in given excel sheet 

Methodology – how to use this tool: 

The tool is used to identify daily routine pattern of either gender in a particular area to analyze work type and distribution of workloads 
throughout the day, for comparative analysis between different individuals' daily schedules. 

To identify the gender roles in each community in different seasons 
(summer, winter, harvesting, fishing, rainy season/floods, 
epidemics etc.) 

To document the timings of the activities during 24 hours which are 
performed by women and men 

To explore what new / different activity can be introduced for women 
and men and its value addition in the given time frame (24 hours) 

 To do a reality check of the best utilization of volunteer time 
of women and men in a community and plan meetings and 
training sessions etc.

To identify possible places of social gathering for women 
and men which can be effectively used to deliver project 
messages such as schools, mohalla meetings, community 
centers, mosques, union council, etc. 

It helps:

PRE BUDGET: STAGE:  PLANNING & PREPARATION OF THE BUDGET  
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6:00 7:00 8:00 9:00 10:00 11:00 12:00 1:00 2:00 3:00 4:00 5:00 6:00 7:00 6:00 7:00 8:00 9:00 10:00 11:00 12:00 1:00 2:00 3:00 Total 

100 Female (Housewife) Breakfast 1 1

100 Cleaning 1 1

100 Washing 1 1 2

100 sewing 1 1 2

100 Lunch 1 1

Personel Care /

Family Engagement 0

100 Family Tasks 1 1

Leisure Ac�v�es 0

100 Dinner 1 1

100 Pot cleanliness 1 1

T.V .Drama 1 1 2

0

0

800 100 100 100 100 100 100 100 0 0 100 0 0 0 0 100 100 0 0 0 0 0 0 0 0 1000

6:00 7:00 8:00 9:00 10:00 11:00 12:00 1:00 2:00 3:00 4:00 5:00 6:00 7:00 6:00 7:00 8:00 9:00 10:00 11:00 12:00 1:00 2:00 3:00 Total 

100 Female (Working) Breakfast 1 1

100 Teaching in School 1 1 1 1 1 1 1 7

Personel Care /

Family Engagement 0

100 Family Tasks 1 1

Leisure Ac�v�es 0

100 Pot cleanliness 1 1

T.V .Drama 1 1 2

0

0

100 0 100 100 100 100 100 100 100 100 0 0 0 0 0 100 0 0 0 0 0 0 0 0 1000

Average 

Cost Per 

Hour (PKR)

Type of Gender 
(Female,Male,Girls,Boys)

Types of work AM PM

Average 

Cost Per 

Hour (PKR)

Type of Gender 
(Female,Male,Girls,Boys)

Types of work AM PM

Advised frequency : Before project design , during the project interven�ons and a�er the project comple�on to see the impacts and 
change in the gender division of work 

Objec�ve: to assess and analyse prevailing gender division of work in a community and set strategic goals to transform their role in way which is 

less burdened yet meet their strategic interests 

           Tool : Time use survey to assess gender burden 

Tool 1:  Practiced by Roshni
Welfare Organization TOOL 2

Scope of the tool: Women, transgenders and men often have 
different priorities and needs due to their social roles in society. It is 
therefore important that their voices are heard equally and that their 
priorities and concerns are considered on equal terms. 

The gender-disaggregated beneficiary assessment is a tool that 
aims to gather information on the views of the actual and potential 
users of provided services. Beneficiary assessments might thus 
help to provide information as to whether money is spent on the right 
and desired activities and whether the funded services fulfill the 
needs and match the priorities of women, transgenders, and men. 

Objectives
To analyze that the priorities and needs of different genders are 
addressed by the designed interventions and allocated budget to 
analyze the significant differences in the priorities and how they 
were taken into account to identify the impacts of designed 
interventions on women, men and transgenders.

Advised frequency
During the project period
After the project completion

Methodology -
How to use this tool
Both quantitative and qualitative techniques of data collection can be used for gender-disaggregated beneficiary assessment. 
Surveys could be used for quantitative data. To design such surveys, it is important to disaggregate findings for women, transgender and 
men and possibly for other categories (age, ethnicity, urban/rural, etc.).  Also, analyze any significant differences and how they have been 
and might be taken into account when identifying budget priorities.

The organization also uses qualitative techniques to obtain data about the budget priorities of women, men and transgenders priorities 
and their assessment of the actual service delivery. Rapid Participatory Rural Appraisal (PRA) tools, Participants Observation and Focus 
Group Discussions (FGDs) could be used to obtain in-depth information about the underlying causes of differences in preferences and 
assessment of service delivery. Such information can be highly valuable from a policy point of view.

Gender-disaggregated 
Beneficiary Assessments

PRE BUDGET: STAGE:  PLANNING & PREPARATION OF THE BUDGET  
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TOOL 3
Gender-disaggregated 
Expenditure Incidence Analysis 

Scope of the tool:  A gender-
disaggregated expenditure 
incidence analysis focuses on 
the distribution of expenditure 
between women and men, boys 
and girls in all their diversity. The 
process investigates the unit 
costs of a specific service, and 
then calculates to what extent 
the service is being used by 
women, men, boys and/or girls 
(more characteristics can be 
added depending on level of 
disaggregation needed, such as 
age, race, ethnicity, religion, or 
r u r a l / u r b a n  l o c a t i o n ) .  F o r 
example, this analysis can 
identify to what extent and in 
what  way women and men 
benefited from expenditure on 
public services, such as public 
transportation infrastructure, 
healthcare and/or education.

Objective

Expenditure incidence can be 
calculated as the net value of 
the unit costs multiplied by the 
number of units utilized by 
women and men, respectively. 
By this means, the extent to 
which men and women, girls and 
boys benefit from expenditure 
on provided services can be 
analyzed.

To  a n a l y z e  t h e  i m p a c t  o f 
project/program expenditures 
on women and girls as compare 
to men or boy

To inform project/program 
designer or policy makers where 
r e s o u r c e s  a r e  n e e d e d  t o 
allocate or reallocate to address 
gender inequalities  

Methodology -
How to use this tool
During the project collect the financial data about unit costs of different interventions designed in the project/ program. Enter the data in 
financial system (any software).  Summarize your results that what sort of   integration is required between different interventions to have 
aggregate gender impact through this project.

After the project, program evaluation and program/ project assessment can be used to know the benefits or impact of allocated resources 
on women or girls as compare to men or boys. 
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Few Analytical dimensions / Key questions for using this tool: 

1 2 3What sort of interventions were done 
under the project such as (equipment, 
assets, hard core supplies, cash 
transfer, loan or in-kind support) and 
w h a t  i s  t h e  p e r c e n t a g e  o f  i t s 
distribution between women & girls and 
men & boys?   

What sort of soft interventions were 
provided to women and men to enable 
their self-confidence and leadership 
abilities? How many were out of their 
town, and who was the most beneficial 
of exposure trips (if any in the project) 
women or men?  what was the impact of 
it? Take support from program staff 
about the impacts of this activity and 
increase the proportionate budget in the 
next planning. 

What is the overall balance in terms of 
expense on awareness-raising 
activities versus enhancing women's 
c o n t r o l  o v e r  r e s o u r c e s  w h i c h 
increased their entitlement?

During the project period
After the project completion

POST BUDGET: STAGE: MONITORING & EVALUATION 

Advised frequency



Tool 3: Gender-disaggregated 
Expenditure Incidence Analysis 

march

Women Economic empowerment

   Training on social 
  mobiliza�on  (materail 
 development, consulta�on, 
hall charges, transpora�on) 

One main focus of analysis of expenditures is on analysing the cost of programmes / activities / services or cash transfers received. Based on the information about costs of services and 

how many people use it, a simple incidence analysis can be done. This analysis is based on calculating the unit cost of services and the number of users of a specific service. The unit cost 

o f  services can be obtained by taking the overall expenditure for a specific service and dividing it by the number of units of the service provided (e.g. number places in a training course). 

Th e    unit cost multiplied by the number of female (male) users of the service results in the cost of services provided to women (men). This is a simple form of sex-disaggregated expenditure 

incidence analysis. Thus, the information that needs to be collected respectively calculated in order to carry out this step of the analysis includes:Overall cost of providing specific services,   

transfers or investments, Number of (male and female) users of the service or other activities and Unit cost of services (per capita cost)
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Tool 3:  Practiced by Pakistan Rural Workers 
Social Welfare Organization (PRWSWO)

POST BUDGET: STAGE: MONITORING & EVALUATION 

WVL-P Project
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Tool 3: Practiced by Roshni 
Welfare Organization (RWO)

One main focus of analysis of expenditures is on analysing the cost of programmes / ac�vi�es / services or cash transfers received. Based on the informa�on about costs of services and how many 
people use it, a simple incidence analysis can be done. This analysis is based on calcula�ng the unit cost of services and the number of users of a specific service. The unit cost of services can be 
obtained by taking the overall expenditure for a specific service and dividing it by the number of units of the service provided (e.g. number places in a training course). The unit cost mul�plied by 
the number of female (male) users of the service results in the cost of services provided to women (men). This is a simple form of sex-disaggregated expenditure incidence analysis. Thus, the 
informa�on that needs to be collected respec�vely calculated in order to carry out this step of the analysis includes:Overall cost of providing specific services, transfers or investments, Number of 
(male and female) users of the service or other ac�vi�es and Unit cost of services (per capita cost)

Tool 3: Practiced by Saiban 
Development Organization (SDO)

POST BUDGET: STAGE: MONITORING & EVALUATION 
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TOOL 4
Gender-disaggregated 
Data of Service Providers 

Scope of the Tool: It is newly 
developed tool by a team of 
c o n s u l t a n t s  u n d e r  W V L - P 
exclusive for Oxfam's partner 
WROs. The tool will assess the 
project team especially the 
decision makers to observe that 
how much the proportion of 
budget is enhancing net income 
of  women beneficiar ies  Vs 
service provider which mainly are 
men. It also helps in indicating 
the market gap for  women 
entrepreneurs. By using this tool 
a n  o r g a n i za t i o n  c o u l d  d o 
a d v o c a c y  f o r  g e n d e r 
procurement at national level as 
well as make may changes its 
own procurement policies and 
systems.  

Objective

Advised frequency
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POST BUDGET: STAGE: MONITORING & EVALUATION 

To provide opportunities to 
women in financial benefits of 
the project as women service 
providers 

To identify new market avenues 
for women entrepreneurs as 
s e r v i c e  p r o v i d e r s  i n  t h e 
development sector  

Before the project 
Mid project 
After the project

Enter data in each given column as described 
in the tool. In excel sheet the formulas are 
already included which will calculate the net 
value of the unit costs multiplied by the 
number of units utilized by female or male 
service providers. 

Tool 4:  Gender-disaggregated 
Data of Service Providers 

 

Interven�on Services Cost
Total 

cost 

# of 

total 

units

 per unit 

cost 

Type of 

interven�on

(so�/ hard)

Total # of 

beneficiaries,

   Who are 

they? need 

elabora�on 

 per 

person 

cost 

# of 

female 

service 

provider 

Total 

Share to 

Female 

Service 

Provider

(s)

% of total 

amount 

used for 

specific 

service 

provider

# of 

male 

service 

provider 

 Total 

Share to 

Male 

Service 

Provider(

s) 

 % of 

total 

amount 

used for 

specific 

service 

provider 

# of 

Transgen

der 

service 

provider 

Total 

Share to 

Transgen

der 

Service 

Provider(

s)

% of total 

amount 

used for 

specific 

service 

provider

Sensi�za�on Workshops 131640 16 8,228
    

so� 506 260
       

2 21000 16 4 110,640
  

84
            

0 0 0

Refreshement 96,000
 

16 6,000
    

506 190
       

0 500 0 2 95,500
    

0

Banners 11,640
 

6 1,940
    

506 4
           

640 1 11,000
    

0

Rental Car 24,000

 

1 24,000

  

4 6,000

   

4000 1 20,000

    

0

Training on Social Mobiliza�on 37300 1 37,300

  

so� 24 1,554

   

0 0 0 4 37,300

    

100

          

0 0

Trainer 20,000

 

1 20,000

   

1 20,000

 

1 100 20,000

    

-

                

0 0

Refreshement 7,200

    

1 7,200

     

12 600

       

2 17 1 7,200

       

8

               

0 0

Hall Charges 5,000

    

1 5,000

     

12 417

       

3 25 1 5,000

       

8

               

0 0

Banners 2,000

    

1 2,000

     

2 1,000

    

1 50 1 2,000

       

50

             

0 0

Rental Car 1,500

    

1 1,500

     

3 500

       

2 67 1 1,500

       

33

             

0 0

Training Material 1,600

    

1 1,600

     

24 67

          

24 100 1,600

       

-

                

0 0

One Day Training on Leadership and 
 Communica�on to WRO 37300 1 37,300

  

so� 5 7,460

   

0 0 2 37,300

    

100

          

0 0

Trainer 20,000

 

1 20,000

   

1 20,000

 

1 100 20,000

    

-

                

0 0

Refreshement 7,200

    

1 7,200

     

12 600

       

2 1 7,200

       

8

               

0 0

Hall Charges 5,000

    

1 5,000

     

12 417

       

3 1 5,000

       

8

               

0 0

Banners 2,000

    

1 2,000

     

2 1,000

    

1 1 2,000

       

50

             

0 0

Rental Car 1,500

    

1 1,500

     

3 500

       

2 1 1,500

       

33

             

0 0

Training Material 1,600

    

1 1,600

     

24 67

          

24 1 1,600

       

4

               

0 0

Training on Report Wri�ng 37300 1 37,300

  

so� 5 7,460

   

0 0 2 37,300

    

100

          

0 0

Trainer 20,000

 

1 20,000

   

1 20,000

 

1 100 20,000

    

-

                

0 0

Refreshement 7,200

    

1 7,200

     

13 554

       

2 1 7,200

       

8

               

0 0

Hall Charges 5,000

    

1 5,000

     

13 385

       

3 1 5,000

       

8

               

0 0

Banners 2,000

    

1 2,000

     

2 1,000

    

1 1 2,000

       

50

             

0 0

Rental Car 1,500

    

1 1,500

     

3 500

       

2 1 1,500

       

33

             

0 0

Training Material 1,600

    

1 1,600

     

24 67

          

24 1 1,600

       

4

               

0 0

Objec�ve: To asses which propor�on of budget is enhancing net income of women beneficiaries Vs service provider 

Tool 4: Gender-disaggregated Data of Service Providers 

Advised frequency: before, mid and a�er project 

Methodology -
How to use 
this tool



Tool 4: Practiced by 
Roshi Welfare Organization (RWO) 
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TOOL 5
Tracking Expense against 
Staff Gender Ratio  

Scope of the Tool: To capture the 
f u l l  p i c t u r e ,  i t  m i g h t  b e 
interesting to explicitly include 
an analysis of the personnel 
expenditures. This is aimed at 
analyzing the disaggregation of 
the personnel cost by women 
and men staff members. Basis of 
this estimation of personnel 
costs is budget data on staff 
costs as well as information 
about women and men working in 
the respective program area. 
Such an analysis can include the 
following aspects:

Advised frequency

The analysis of  the budget 
allocated to certain programs, 
services and personnel can be 
d o n e  f o r  a  c e r t a i n  y e a r  o r 
extended to a  comparat ive 
analysis of budgets available for 
program implementation over 
several years.

During the project period on 
quarterly bases 

Methodology -
How to use 
this tool
Enter data in each given column as described 
in the tool. In excel sheet the formulas are 
already included which will help in tracking 
expense against female and male staff ratio.

Total  wage costs of  the 
employees directly involved in 
program activities

Employment and average 
incomes (wages)  broken 
down by women and men 
according to different levels 
of staff categories.
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POST BUDGET: STAGE: MONITORING & EVALUATION 

 

·         Total wage costs of the employees directly involved in program ac�vi�es;

·         Employment and average incomes (wages) broken down by women and men according to different levels of staff categories.

WVL

9 Months

So�

6

# of female staff 3 # of Male staff 2

1,200,000

                               

3,537,525

                               

34

570,000

                                   

48%

630,000

                                   

53%

S# Type of Staff Designa�on Name Sex

Per month 

salary

Project dura�on 

(# of months)

Female Staff 

Salary

Male Staff 

Satary

the Personnel 
cost

1 Full �me Project coordinator Xyz F 50,000

             

6

                                

300,000

           

25

2 Full �me MEAL Officer ABC F 28,000

             

6

                                

168,000

           

14

3 Full �me Admin & Finance DEF M 30,000

             

6

                                

180,000

                

15

4 Full �me Social Organizer GHI F 17,000

             

6

                                

102,000

           

9

5 Full �me Social Organizer JKL M 20,000

             

6

                                

120,000

                

10

6 Full �me Support Staff MNO M 10,000

             

6

                                

60,000

                  

5

7 Full �me Program Officer PQR M 60,000

             

3

                                

180,000

                

15

8 Full �me HRM WXV M 30,000

             

3

                                

90,000

                  

8

570,000

           

630,000

                

100

1,200,000

            

Grand Total

Objec�ve: To track organiza�onal expense with regard to women and men in different job 

families and enable gender responsive decision making and transforma�on in HR policies. It also 

enable organiza�ons to reflect on equal posi�oning of women and men at decision making 
levels.  

Advised frequency: Quarterly 

Tool 5: Tracking expense against staff gender ra�o

% of cost for personnels/staff

Staff Details

Total # of  personnel engaged in project

Project Name

Projet Period/ Dura�on

Type of Project

Total cost for  personnels /staff

Total cost of the project

Total salary of female staff

Total salary of male staff

Tool 5: Tracking Expense against 
Staff Gender Ratio                                                                                                    

Tool 5:  Practiced by 
Core Partner – WVL-P



[30] [31]GUIDEBOOK ON GENDER BUDGET ANALYSIS 

POST BUDGET: STAGE: MONITORING & EVALUATION 

Tool 5 Practiced by 
Core Partner – WVL-P

Tool 5: Practiced by 
Core Partner – WVL-P

Tool 5: Practiced by 
Core Partner – WVL-P 
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POST BUDGET: STAGE: MONITORING & EVALUATION 

TOOL 6
Gender Budget 
Statements

Scope of the tool: A gender 
budget statement is not an 
analytical tool but an instrument 
of accountabil ity which an 
organization uses to inform 
financial partners and members 
of civil society about what the 
organization is doing to advance 
gender equality. The tool is linked 
to the budget because unless 
adequate money is allocated to 
i m p l e m e n t  p r o g r a m s  a n d 
p r o j e c t s ,  t h e y  w i l l  n o t  b e 
effective. The gender budget 
s t a t e m e n t  r e fl e c t s  t h e 
objectives of the program / 
project and the amount of money 
spent to achieve the overall goal 
of gender equality. It provides the 
information on the actions to 
reduce gender inequalities in the 
annual budget statements.

Advised frequency

To assess that how the project 
contributed toward reducing 
gender disparities

To identify the gaps in allocating 
financial resources gaps to 
achieve the gender equality goals 

Annually 

Methodology -
How to use 
this tool
Develop a set of formats to write the gender 
statement by consulting all the stakeholder 
and in light of financial advisor. Organization 
should provide information on its actions to 
reduce gender gaps in its annual budget 
statement.

OBJECTIVES 
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